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TO: Stephani S. Scheurenbrand, RN, CRNA

240 North 6™ Street 47

Chambersburg, PA 17201

On or about October 28, 2009, the South Dakota Board of Nursing (“Board™)
received a Renewal Application in which you answered “yes” to the Disciplinary
Information question # 1:

Have you ever been convicted, pled no contest/nolo contendere, pled guilty

to, or been granted a deferred judgment or suspended imposition of
sentence with respect to a felony, misdemeanor, or petty offense other than

minor traffic violations.

The South Dakota Board of Nursing met in Sioux Falls, South Dakota on
November 20, 2009, and reviewed this case as you had failed to disclose your criminal
background on previous applications for both RN and CRNA licensure. After review, the
Board unanimously voted to require you to complete a full State and Federal Criminal

Background Check. The completed Criminal Background Check revealed your
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failure to disclose misdemeanor criminal offenses dating back to 1992 and up to and

including charges in 2005.

The Board met in Sioux Falls, South Dakota, for its regular meeting on April 22,
2010. At that meeting the Board was advised of your Criminal Background Check and
your failure to disclose your history of criminal convictions and suspended impositions of
sentence, Both on your RN and CRNA applications and renewals. This failure to disclose

occurred on seven (7) South Dakota Nursing licensure applications or renewals.

Based on the information provided to the Board, the Board has determined that

your conduct is in violation of SDCL § 36-9-49(1), (7), and (10).

Therefore, the Board, according to the disciplinary procedures outlined in ARSD

20:48:08, issues this Letter of Reprimand.

This final action is reportable discipline and will be published in the Board’s
newsletter, posted on its website, and reported into the Healthcare Integrity and Protection
Data Bank (HIPDB) and National Practitioner Data Bank (NPDB) as required by law.
Additionally, as this is a reportable discipline, you are required to provide an affirmative

response to inquiries of disciplinary action on further renewals and other nursing related
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inquiries.
Dated this 29" day of April, 2010.
SOUTH DAKOTA BOARD OF NURSING

Gloria Damgaard, Executive Director




